ITEM 1 — ELECTION OF DIRECTORS

Frances D. Fergusson, Ph.D.
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President Emeritus of Vassar College since KEY SKILLS & EXPERIENCE:

2006 and President from 1986 to 2006. Business Leadership & Operations/Academia:
Served on the Mayo Clinic Board for 14 Dr. Fergusson has strong leadership skills,
years, the last four years as its Chairman’ having served as President of Vassar College

for 20 years, where she developed a long-term
financial plan and strengthened the College’s
financial position. She has also headed

and as President of the Board of Overseers
of Harvard University from 2007 through

2008. strategic planning projects at Vassar College
DIRECTOR SINCE: 2009 Director of Wyeth from 2005 until 2009. and other organizations.
AGE: 72 Director of Mattel, Inc. A Trustee of the e
) . Dr. Fergusson’s service on the boards of not-for-
BOARD COMMITTEES: J. Paul Getty Trust (executive committee), profit organizations, including the Mayo Clinic
Corporate Governance, Director of the Second Stage Theatre, and (which she chaired from 1998 to 2002), enables
Rg?”_'“”g zn'd C°mp|éa“ce Vice Chair of the Board of The John and her to bring to the Board experience and
'(I'ec;:lli)r;y clence an Mable Ringling Museum of Art Foundation, ~ knowledge of healthcare from various
Inc. perspectives.
KEY SKILLS: Risk Management:
o, Business Leadership & Through Dr. Fergusson'’s service as the Chair of
Operations our Regulatory and Compliance Committee,
# Academia she has a strong understanding of and insight

into healthcare risk management related areas.
(a Healthcare & Pharma 9

I Risk Management

OTHER CURRENT PUBLIC BOARDS:
Mattel, Inc.

Helen H. Hobbs, M.D.
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Investigator, the Howard Hughes Medical KEY SKILLS & EXPERIENCE:
Institute since 2002, Professor of Internal Academia/Medicine & Science/Healthcare &
Medicine and Molecular Genetics and Pharma:

Director of the McDermott Center for Human ~ Dr. Hobbs’ background reflects significant
Growth and Development at the University achievements in academia and medicine. She

. has served as a faculty member at the
of Texas Southwestern Medical Center. University of Texas Southwestern Medical

Member of the American Society for Clinical ~ €enter for more than 20 years and is a leading
Investigation and the Association of geneticist in metabolism and heart disease,
9 areas in which Pfizer has significant

DIRECTOR SINCE: 2011

AGE: 64 American Physicians. Elected to the National  yestments and experience. Pfizer benefits
BOARD COMMITTEES: Academy of Medicine in 2004, the American  from her experience, expertise, achievements
Corporate Governance, Academy of Arts and Sciences in 2006, and and recognition in both medicine and science.
Regulatory and Compliance the National Academy of Sciences in 2007.
?cn:ais:)'ence and Technology Received both the Clinical Research Prize

(2005) and Distinguished Scientist Award
KEY SKILLS: (2007) from the American Heart Association.
@ Academia

In 2012, received the inaugural International
é Medicine & Science Society of Atherosclerosis Prize and in 2015,
received both the Pearl Meister Greengard
Award and the Breakthrough Prize in Life
Sciences. In 2016, received the Passano
Award and the Gill Award.

(a Healthcare & Pharma

OTHER CURRENT PUBLIC BOARDS:
None

Pfizer 2017 Proxy Statement Q
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