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Executive Compensation
Key Terms
The following acronyms are used for certain terms that appear in the Compensation Discussion and Analysis section:

Adjusted Diluted EPS: Non-GAAP Adjusted Diluted Earnings Per Share

CD&A: Compensation Discussion and Analysis included in this Proxy Statement

Committee: Compensation Committee of the Board of Directors

DCP: Pfizer Inc. Deferred Compensation Plan

DRG Pharmaceutical NYSE ARCA Pharmaceutical Index – An index of publicly traded companies
Index or DRG Index:

EH: Essential Health – Includes legacy brands that have lost or will soon lose market exclusivity in both
developed and emerging markets, branded generics, generic sterile injectable products,
biosimilars and, through February 2, 2017, infusion systems

ELT: Executive Leadership Team – The CEO and his direct reports

GAAP: Generally Accepted Accounting Principles in effect in the U.S.

IH: Innovative Health – Focuses on developing and commercializing novel, value-creating medicines
and vaccines that significantly improve patients’ lives, as well as products for consumer healthcare

GPP: Global Performance Plan – Annual Incentive Award Program (bonus), reported in the SCT as 
“Non-Equity Incentive Plan Compensation”

IBT: Income Before Taxes

IRC/Internal The Internal Revenue Code of 1986, as amended
Revenue Code:

LOE: Loss of Exclusivity – Loss of patent rights

Named Executive CEO and CFO, and the three most highly compensated Executive Officers during 
Officers or NEOs: fiscal 2016

OI: Non-GAAP Adjusted Operating Income

OTC: Over-the-Counter

PCPP: Pfizer Consolidated Pension Plan – A qualified defined benefit pension plan; closed to new
entrants January 1, 2011 and will be frozen as of December 31, 2017

PRAP: Pfizer Retirement Annuity Plan – A sub-plan of the PCPP

PSA: Performance Share Award – A long-term incentive award tied to performance

PSP: Pfizer Savings Plan – A qualified defined contribution plan that includes a 401(k) feature

PSSP: Pfizer Supplemental Savings Plan – A non-qualified savings plan

RSC: Retirement Savings Contribution – Annual employer retirement contribution based 
on age and service to the PSP and PSSP, if applicable, for colleagues not participating 
in the PRAP

RSU: Restricted Stock Unit – A long-term incentive award

Section 16: Section 16 of the Securities Exchange Act of 1934, as amended

SEC: U.S. Securities and Exchange Commission

SCT: Summary Compensation Table – An SEC-required table showing compensation, as defined by the
SEC regulations, of the NEOs for the most recently completed and prior two years

TDC: Total Direct Compensation

TSR: Total Shareholder Return

TSRU: Total Shareholder Return Unit – A long-term incentive award tied to absolute TSR
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